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EMPLOYEE RIGHTS

UNDER THE FAIR LABOR STANDARDS ACT
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EMPLDYEE RIGHTS

EMPLOYEE POLYGRAPH PROTECTION ACT

The Employee Polygraph Protection Act
prohibits most private employers from using

le detector tasts elther for pre-employment
screening or during the course of employment.

YOUR RIGHTS UNDER USERRA

THE UNIFORMED SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT

MEMTH INSURMMCE PEOTECTION
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Equal Employment
Opportunity is THE LAW
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THE LAW REQUIRES EMPLOYERS T0 DISPLAY THIS POSTER
WHERE EMPLOYEES AND JO® APPLICANTS CAN READILY SEE IT.

EMPLOYEE RIGHTS

UNDER THE FAMILY AND MEDICAL LEAVE ACT
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IASHA

Oecuputional Safaty
e Hualth Administration

All workers have the right to:

A sate workplace.

Ralse a salety or health concern with
wour emplayer or OSHA, or report a
work-retated infury or illness, without
baeing retalialed against.

Recelve information and training on
job hazards, including all hazardous
substances in your workplace.
Request an OSHA inspection of your
workplace if you betiove there are
unsafe or unhealthy conditions,
OSHA will keep your name
confidential. You have the right to
have a rapresentalive contact DSHA
an your behalf,

Parficipate (or have your
representative participate) In an
DSHA inspection and speak in
private to the inspector,

File a complaint with OSHA within 30
days {by phone, online ar by mail) if
you have been retaliated against for
using yous rights,

See any OSHA citations issued to
your employer,

Request copies of your medical
records, tests that measure hazards
in the workplace, and the workplace
njury and illness log.
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Employers must:

Provide employess a workplace fres
from recognized hazards. It is llegal
to retakate against an employea for
using any of their rights under the
law, including raising a health and
salety concem with you or with
OSHA, or reporting a work-related
Injury ar iliness.

Comply with all applicable OSHA
standards.

Report to O5HA all work-related
fatalities within 8 hours, and all
inpatient hospitalizations,
amputations and losses of an eye
within 24 hours,

Pravide required training 1o all
workers in a language and
wocabulary they can understand.
Prominently display this poster in the
workplace.

Post OSHA citations at or near the
place of the alleged violations.
FREE ASSISTANCE to identity and
correct hazards is available to small and
medium-sized employers, without
citation or penalty, through

in every s;ua.

Always Designing
for People™
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