Hlinois State Postings

Notice to Employers / Employees State of lllinois ¢ Department of Labor

Your Rights Under
lllinois Employment Laws

Illinois Department of Employment Security

NOTICE

to workers about =
| t Insurance Benefits —
Unemploymen [ This Posting i for

Purposes Only

THE POSTING OF THIS NOTICE IS REQUIRED BY THE ILLINOIS UNEMPLOYMENT INSURANCE ACT.

FILING A CLAIM
‘The Hlinois Unemployment Insurance Act provides for the payment of benefits to

1tis designed
Is sought.

Your Base Perlod Will
Last year between:

Jan. 1 and Sept. 30 and the year before
betweon Oct. 1 and Dec. 31

11 Your Benefit Year Begins:
This year between:
Jan. 1 and March 31

employment. at
nearest lnois Department of Employment Securty offce to the worker's home.
"o e eligibe for benefis, an unemployed individual must be avalabl for work,
able to work and actively seeking work and, in addition, must not be disqualfed
under any Insurance Act.

Each employer shall deliver the pamphiet “What Every Worker Should Knnw About

Apil 1 and June 30 Jan. 1 and Dec. 31
This year between:
Juky 1 and Sopt. 30

Last year botwoen:
Apil 1 and Dec. 31 and this year
between Jan. 1 and March 31

o each worker
expecleﬂ duration of seven or nore days. The pamphiet shall be ohered othe

e malled within five
ysaltr e dalo of ho sepanmw tothe worker's st known address.

to
cach empioyer witoutcost.

‘Acialmant may also be entitied to receive, n addition to the weekly benefit

amount, an allowance for a non-working spouse or a dependent chid or children.
‘The allowance Is a percentage of the average weekly wage of e caimant In his.

Oct. 1 and Dec. 31 July 1 and Dec. 31 and this year

between Jan. 1 and June 30

In order to be monetarly eligble, a claimant must be paid a minimum of
1,600 during the base period wih at east $440 of that amount being
pald outside the highest calendar quarter

nynu nm been awarded temporary fotal disablity benefts under a

of her base period. fora
dependent make up the total amount payable.

, work Tackof
wnm ne or for| pam:l henems ]

other simiar acts,or Ify
wmn witin the kst few months, your bsse perod may be deermined

YOU HAVE THE RIGHT
TO BE FREE FROM
JOB DISCRIMINATION AND
SEXUAL HARASSMENT.

Including g, promotion, discipine and discharge.
REASONABLE ACCOMMODATIONS

Wage Increases Schedule
Effective Jan. 1,2022 .
Effective Jan. 1,2023 .
Effective Jan. 1,2024 .
Effective Jan. 1, 2025

..$12.00
$13.00

Minimum Wage $12.00
per hour (Effective Jan. 1,
2022) and Overtime
Hotline: 1 ND-478 -3998

. 4

Equal Pay Act

Hotline: 1-866-372-4365

« Requires employers o pay equal wages to
n

substantially similar work, unless such wage

ic workers are

You are pregrantor disabid.
RETALIATION

only has 1

system, a meritsystem, or factors other than
gender.

worker, Certai
the Minimum Wage Law and some workers
may be paid less than the minimum wage

complain about scrimination.

REPORT DISCRIMINATION

differently. Contact your

cnplojrsshoukd providocmpeyees Wi ustahzmemm bw-mlms which

TIPS

'NOTE: llinois unemployment Insurance benefis are pald from a trust fund to
‘which only employers contribute. No deductions may be made from the
‘wages of workers for tis purpose.

Unemployment insurance Information Is avallabe from any Hlinols

call 1-800-244-5631 or access the locallons hrough our wabsle at
‘wwwdes. llinois.gov.

BENEFITS

Y

Yo wiich he s e and

‘The daimant's weekly benefit amount i usually a percentage of e worker's
wage.
dividing i

Quarters of the base period by

report these

Tips,”in

dupliate. Employers can frnsh tis form on roquest.The report shall be

submitted on the day the wages are paid, of ot later than the next payday,
period.

TAXATION OF BENEFITS

tofiea

state or 3

Hinois state income tax withheld from your weekly benefts. Since benefts
are not subject fo mandatory Income tax withhalding, I you do ot choose
o withhold, you may be required to make estimated tax payments using
Intemal Revenue Service Form 1040 ES and Hlinols Department of Revenue
Form IL 1040 ES,

For additional information, cal these tol-free numbers:

Internal Revenue Service 1-800-829-1040.

‘weekly wage. y amount i $51.
weekly wage s calculated each year

This poster

T0 POST

EMPLOYEES. (o 812)

under more
information,vsit our websie. (See wage
Increases schedule above).

Tipped Employees: Must be paid at least
60% ofthe applicable minimum wage. f an

banned from asking applicants past wage
and compensation histories

« Employees may disclose or discuss their own
salaries, benefits, and other compensation
with their co-workers and colleagues.

« Employers are not llowed to pay less to

2. Contact th inis Department of uman ights (DHR) o fle a charge.

3. Callthe Wincs SexalHarassmentand Discrinintion Helpine t
1-877-236-7703 otk o someone aboutyour

Chicago:

James R Thompaon er
mnwmu-mmstmmmmw:
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NOIS DEPARTMENT OF

from the employer

non-African American employees.

wage, o
diference.

Overtime: Most hourly employees and some
salried employees are covered by the
overtime law and must be compensated at
time and one-Ha oftheir regulr pay for
hours worked over

request wagelsalary hstory for thei job ttl
from 1DOL.

Violent Crime Victims’ Leave

Hotline: 1-866-372-4365

Unpaid Wages
Hotline: 1-312-793-2808

YHuman Rights

compensaton, g samed wages,

‘domestic, gender, or sexual violence, or other
‘crimes of violence. or who have family
‘members who are victims with up to 12 weeks
of unpaid leave during a 12-month period.
Child Labor

Hotline: 1-800-645-5784

whersemployees can reaiy see .

PREGNANCY and your RIGHTS in the WORKPLACE

Are you pregnant, recovering from childbirth, or do you have a medical
or common condition related to pregnancy?

Ilsn, you have the right to:

Your employer cannot:

ey, Sch as e fequent bafroom braks sistance

ith heavy . or time off
o con Fom you reghnc

s llegalfor your employer o fire you,

Department of Labor
State of lllinois

Victims’ Economic
Security and Safety Act
(VESSA)

Required Posting for Employers

their next mgulll'y scheduled payday.

Age16
 Chilren nder the age of 14 may not work in
o 3 .

ot allowed except as specified by law.

* 14.and 15-year-olds may work i the

necessary expenditures or sses ncurred by
an employee during the scope of

. Emmvm-m certcates have boen issued

fled with the:

performed for the employer. Employee must

minor physically

‘submit eimbursement request within 30

calendar poli
allows for additionaltime to submit.

Meal and Rest Periods
Hotline: 1-312-793-2804
One Day Rest in Seven Act

ours of

and that the job
m\ m munae with the minors

 The verkis ot domad ahzardous
occupation (a full lsting can be found on

o Work s limited to 3 hours per day on
school days, 8 hours per day on

or 48 hours per week;

ly

 Employees working 7% continuous hours
must be allowed a meal period of a least 20

- Work i the hours
of 7am. 107 p.m. during the school year
(72.m.109 pm. June through September);
and

Reiect an unsolicted accommodation offered by your employer

Continue working during your pregrancy i reasonable

rights, download th Hinois Department of Human Right' factsheet from our websile at
for your pregnancy. wnw lingis govidhr

proceeings),counseing, safty panning, o ohr assisance;
 tomporarly or permanenty reocatg; or

of work.

later than the fifth hour of work.

a despid:

performing your job.

For immediate help or if you have questions regarding your rights.
Call (312) 814-6200 or (217) 785-5100 or (866) 740-3953 (TTY)

CHICAGO OFFICE

State of lllinois

SPRINGFIELD OFFICE

Department of Human Rights 101 Foor
Intake Unit

ILLINOIS DEPARTMENT OF Chicago, IL 60607

prrred

Room 1014
Intake Unit
Springfeld, IL 62704
(217)785-5100

at:

avance ot
Withina reasonabe perod oftme afer the absence.

omestic, sxa, or gender ikence, o any fhe e of vcence, and hat eave s

of Labor
For a complete text of the laws, viitour website at:
www.labor.illinois.gov
For more information of o fle a complint,contact us at:

524 South 2nd St, Suite 400, Springfield, IL 62701 « Springfield 217-782-6206
160 N. LaSalle, St, Sulte C-1300, Chicago, IL 60601 » Chicago 312-793-2800
Marion 618-993-7090
THIS POSTER MUST BE DISPLAYED
WHERE EMPLOYEES CAN EASILY SEE IT.

employer

least 1 mploye,but 1o more than 14 employees ar enied 1. toa of & workwels

east 1

isasystem of

“This may

inwhole o i part, by an

fault

OR ILLNESS, TAKE

heart attacks, or any other

‘GET MEDICAL ASSISTANCE. By law, your empl yor sy for
ical, mental, i

to cure or the injury orilness. Where

12-morthperio.
Lot o 2ot e cor e
1 on number o empl
Number of employess I.-ulmmM
T-14 smpioyees =
Bwesks
12weels

YOUR RIGHTS UNDER THE ILLINOIS
SERVICE MEMBER EMPLOYMENT &
REEMPLOYMENT RIGHTS ACT
(330ILCS 61)

@‘) RRA USERRA)
K85 members who leave theircivilan employment to serve our Naton orState.

service

I order to protect the common public interest in miltary service, itis the role of the llinois

Fornformationon fing a complaint please calk 312-793-6797
or vistthe wobsi

Attorney General

by providing

information, traing, advocacy, and enforcement.

necessary, the employer must also pay for physical
hospia ver

‘compensation, two choices of

You must notity your
i address,

o evmuoml\mmwmm ,itis.

scripton of the injury or illness.

2

LEARN YOUR RIGHTS. Your employer

tothe Web site.

han -
Iaw, benefts, and procedures. If you need a handbook, please call the Commission or go

retum to work that s reasonably available to you

¥ o

Wisaganth awforan empoger o hras dischare, ofse oo

her rights under the

ndiidalimcivc:
I ors ercived 1 boa vicim f dormstc,saxual,orgendor voence, o any ther
Jence;

S
'WHAT ARE THE RIGHTS, BENEFITS AND OBLIGATIONS UNDER ISERRA?

Joyment,

sea, or gender vience, o any othe crime ofvcence;
Requestod or fook VESSA leave for any reason:

'WHO ENFORCES ISERRA?

KEEPwrmIN'Il(TIME LTS, Genmly chims must i
whichever is lter. Claims for

disease, or wi

ornted;

e if the disabilty

advocacy and enforcement under ISERRA.
'WHERE TO FIND MORE INFORMATION?

Vo
family o bousehod member or

For to call any offce:
Toll-ree:  866/352-3033 Chicago: ~ 312/814-6611 Peoria:  309/671-3019
Web site: www.iwec.il. gov Collinsville: ~ 618/346-3450 Rockford:  815/087-7202

Exarcisodany otherrights under VESSA.

labor.illinois.gov * DOL

at 1-800-382-3000 to ask questions of request training.

217/785-7087
312/814-2050

Springfild:
DD (Dea:

4t

BY LAW, EMPLOYERS MUST DISPLAY THIS NOTICE IN A PROMINENT PLACE IN EACH WORKPLACE AND COMPLETE

plo 100-1101
‘THE INFORMATION BELOW. ‘wonwilga.govlegisation/publicacts/100/PDF/100-1101 pl.

Gz 78520

This materal s avallable n atomats format upon request.

Party handing workers'
compensation dlaims

Business address

Business phone

Effective date ‘ Termination date

Policy number ‘ Employer’s FEIN

130 131 134 135 SP-IL-E

Compliance Date January 2022
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